
t

East lndla
PACKAGING PV-T- LTO

Doc.NO.:EIPPVPOV0l

Rev. No.: 00 , Rev. Dt.: dd-mm-yy

lssue No.: 01 , lssue Dt.:09-01-2023

POLICY ON FREEDOM OF ASSOCIATION

1. The factory both in poligy and practice does not refuse employment to
otherwise Qualifidd workers because of membership in a union or other
legal association

2. The factory does not dismiss workers, deny them promotion or work
opportunities or, assign jobs and working conditions because of
membership and activitiE; in a Union or other legal assbciation.

The facility cannot refuse to employee a worker because of membership
in a trade union.ILO convention prohlbits making it a condition of
employment that a workgr not join a union or relinquish unlon
membership. Workers cannot be dismissed or denied promotion because
of union membership. Decisions about work opportunities (e.9.,
overtime) and working condltions cannot be made on the basis of union
membership. A factory cannot contract out work performed by union
members as a means of impeding the workers exercise of their rights to
'freely organize.

Employers are not required by ILO conventions to take an active role in
supporting workers efforts to associate or organize but are required to
assure that workers can exercise their right to organize in a climate free
of violence, pressure, fear and threats. The use of police or the military
to routinely attend or observe organizing meetlngs and activities is;
likely to inhibit the non-violent exercise of the workers' right of
association. Employers may, however, increase wages and benefits for
all workers at a time when union organizing is taking place. Employers
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3. The factory does not interfere with the workers 'right to establish,
organize and join associatlon of their own choosing and to bargain
collectively.

4. The factory has a system for resolving workplace disputes and it
communicates the system to workers.
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should bargain and negotiate with representatives freely chosen by the
,workers.

Unless it is prohibited by law, it is generally considered legitimate for
workers to discuss work place issues in the factory during their tea and
lunch breaks and before and after work to communicate their concerns
about factory practice to management, to choose representatives to

,organize workers, to inspect working conditions and e.ngage in dialogue'wilh factory managgment,rand to carry out other orlanizing activities
"that do not dlsrupt factory production.

Factory management are permitted in most developing countries to
establish rules that limit time place and conditlons o workers organizing
activities. Factory management can cha nge orkingcond itions and

'assig n ments and terminate lay off or disciplin ers as long as union
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,membership or organizing activity is not
action.

a or reason for such

documented system for
between co-workers or

ould have the ability to
e other than a direct
orally and in writing to

Reviewed On I 0810712026
o 9. A^^r^r,a,l av . Ca;1, lhr'-r.

\
J(

HN.DIA

*


